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Medical Campus welcomes first-year students 
Some 435 first-year students 
have arrived at the Medical 
Campus during the last two 
weeks, to begin their classes at 
the School of Medicine, the 
School of Public Health and 
the Goldman School of Gradu-
ate Dentistry. 
The School of Medicine's 
entering class includes 138 
medical students (60 women 
and 78 men) and 15 
M.D./Ph.D. candidates (six 
women and nine men). The 
School of Public Health's en-
tering M.P.H. candidates num-
ber 190 students, some 72 per-
cent of whom are women, rep-
resenting countries throughout 
the world. The entering class 
of the Goldman School of 
Graduate Dentistry includes 
58 men and 34 women, repre-
senting 22 states and six coun-
tries. 
The School of Medicine 
students spent the last week of 
August in an orientation pro-
gram designed to introduce 
them to the School, to the 
study of medicine and to the is-
sues confronting medical sm-
dents today. 'Primary Care in 
the 1990s—the Basis for 
Health Care Reform" was the 
opening presentation, while 
the risk of chemical depend-
ency among physicians and a 
new professional code of con-
duct for physicians were other 
major topics of discussion for 
the incoming class of medical 
students. 
'During orientation, we try 
to communicate to these stu-
dents that, in terms of medi-
cine, they have the opportu-
nity to be a part of construc-
tive change, in terms of deliv-
First -year School of Medicine students take time outfor lunch on 
the Talbot Green daring their orientation program, held during 
the first week of September. 
ering health care effectively 
and appropriately in the areas 
where it is most needed," said 
Arthur Culbert, Ph.D., associ-
ate dean of student affairs at 
the School. 'Dn another 
level, orientation gives the sm-
dents an opportunity to be-
come acclimated with Boston 
University, with the School of 
Medicine and the city and to 
get to know their classmates." 
Orientation also proved to 
be a fun way for students to 
meet their fellow classmates 
and the faculty, and to get 
their bearings in the BUSM 
community. Amongst the 
events held were a visit to 
Thompson Island in Boston 
Harbor. 
Incoming School of Public 
Health students were wel-
comed to the SPH with an af-
ternoon orientation aimed at 
introducing them to the phi-
losophy and flavor of the 
School, and providing them 
with an opportunity to get to 
know each other. The Gold-
man School also held an orien-
tation, providing the new stu-
dents with an overview of the 
curriculum and an opportunity 
to hear from members of the 
faculty. • 
Dedication of building set for Oct 14 
An event to celebrate the 
dedication of the new Center 
for Advanced Biomedical Re-
search will be held on Thurs-
day, Oct. 14. Details about 
the event will follow in the 
October issue of Campus Up-
date. 
The 180,(XX)-square-foot 
research building will house 
School of Medicine and 
Goldman School of Graduate 
Dentistry labs and offices. • 
The Center for Advanced 
Biomedical Research 
Faculty/Staff 
Assistance 
Program helps 
employees help 
themselves 
A 30-year-old woman is hav-
ing difficulty ending a rela-
tionship she's been in for 
years. She recently moved to 
Boston and has begun a Job at 
Boston University.... A couple 
in their mid 40s (the husband 
works at Boston University) 
are worried about their teen-
age son, whose grades have 
fallen precipitously as a result, 
they believe, of alcohol and 
drugs.... A Boston University 
manager is concerned about 
an employee's slipping per-
formance, which she suspects 
results from the person regu-
larly drinking alcohol during 
work hours.... An employee is 
struggling with the pressures 
of coping with an aging parent. 
These typical human pre-
dicaments are common in the 
microcosmic world of Boston 
University and are amongst 
the many kinds of simations 
that clinical social worker 
Marcia Wagner, director of 
the Boston University Fac-
ulty/Staff Assistance Program, 
is on hand to help employees 
and their families work 
through. 
The free and confidential 
service, developed by Wagner 
in 1987, offers consultation, 
short-term psychotherapy and 
referral resource information 
A s s i s t a n c e program 
continued on page 3 
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Coordinators gear up for United Way campaign on Campus 
UnibedVy^y 
of Massachusetts Bay 
Mobilization of Boston Uni-
versitywide participation in 
the 1993 United Way Cam-
paign gets under way next 
month, with Medical Campus 
fund-raising coordinators gear-
ing up for action here on this 
campus. The University's 
goal this year is to raise 
$150,000. Last year, employ-
ees and students contributed 
$143,000. 
The official start of the 
Medical Campus' campaign 
will be a breakfast meeting on 
Thursday, Oct 7, in the Hie-
bert Lounge. The Rev. Robert 
Watts Thomburg, dean of the 
chapel of Boston University 
and Boston University's 
United Way coordinator, will 
host the meeting. Speakers 
from local United Way agen-
cies will be featured and ques-
tions regarding the campaign 
will be addressed by a United 
Way representative. 
The Universitywide start of 
the campaign, held for all vol-
unteer coordinators, will be 
held at a 'Kick-off Breakfast," 
on Wednesday, Oct. 6, on the 
Charles River Campus. The 
head of the Massachusetts Bay 
United Way, Marian L. Heard, 
will be the keynote speaker. 
Each year, thousands of 
people are helped through 
United Way contributions. 
Last year, more than 
3,000,000 people were as-
sisted by family counseling, 
AIDS education and cancer re-
search. Another 125,000 peo-
ple recieved emergency food, 
clothing and housing, while 
61,000 victims of physical 
abuse and neglect were pro-
vided with counseling and 
emergency shelter. 
In addition to providing as-
sistance in these areas, the 
United Way of Massachusetts 
Bay has included three new in-
itiatives, concerning 
HIV/AIDS, child care and 
housing needs. The three main 
agencies provided with fund-
ing from the HIV/AIDS initia-
tive are AIDS Action, Latino 
Health Network and Multicul-
tural AIDS Coalition. There 
are 20 other agencies that also 
receive funding under this in-
itiative. The child-care initia-
tive is intended to develop and 
improve facilities and provide 
quality and affordable day-
care service. Under the hous-
ing initiative, 3,200 housing 
units have been completed. 
Participants may contribute 
to the United Way in three 
ways. They may donate to the 
"community care " pool, 
which is the general fund of 
money to which the 204 agen-
cies apply for support. They 
may specify that a donation be 
given to a particular type of 
community care, such as pro-
grams dealing with the eld-
erly, with children and youth 
or with substance abuse. They 
also may donate money to 
"specific care," in which the 
donor requests that a donation 
go to one of the specific organi-
zations under the United Way 
umbrella. 
This annual employee-giv-
ing campaign, conducted by 
United Way of Massachusetts 
Bay, provides funding for 204 
agencies in Eastern Massachu-
setts. Last year's stockpile of 
funds was made through contri-
butions from 200,000 donors at 
2,500 companies and by an-
other 3,000 individuals solic-
ited through the mail. 
Any questions regarding the 
United Way Campaign should 
be directed to departmental vol-
unteer coordinators. • 
Security tips stress the need to de alert 
The beginning of a new aca-
demic year, with a new stu-
dent population and the de-
crease in daylight hours, is 
a good time for a reminder 
of some basic security 
pointers. Medical Campus 
Office of Security Director 
Dick Natoli urges people to 
take some basic precautions. 
In the office: 
Be aware of unidentified 
strangers in your work area 
and immediately notify the 
Medical Campus Office of 
Security of their presence if 
they behave suspiciously. 
Keep an eye on posses-
sions. Thefts of pocket-
books, leather coats and 
dental equipment, such as 
handpieces, are not uncom-
mon in the ever-public 
Medical Center. Keep of-
fices locked when they are 
not in use, and inscribe 
valuable equipment with an 
engraving tool supplied by 
the Medical Campus Office 
of Security. 
Lock your door when 
you leave your office, or 
when working alone in the 
evening. 
When walking on Cam-
pus or leaving the 
grounds in the dark, take 
the following precautions: 
Walk with someone when-
ever possible. 
Use the Medical Center es-
cort service, which can be re-
quested by calling 8-4568. 
Avoid isolated areas and 
stay near streetlights when 
walking. 
Park in well-lit areas; park-
ing lots often are safer than 
streets. 
Avoid shortcuts, such as al-
leyways or parks. 
Be aware of people around 
you; hold purses securely. 
Don't carry heavy bags, in 
order to avoid the possibility 
of being immobilized. 
Carry wallets in front pock-
ets and don't flaunt expensive 
jewelry. j 
During the evening, a shut-
tle bus provides transportation 
to parking Lots A and C, to Co-
pley Square, Back Bay Station 
and the Broadway Station of 
the MBTA. This service, pro-
vided by the Medical Center, 
is available at the BUMC 
Atrium Pavilion on East New-
ton Street from 6:45 to 11:45 
p.m. on weekdays and at all re-
quested times during the week-
ends and holidays. 
When driving home: 
Check to see if anyone is 
in your car before you get 
into it. 
Lock car doors when driv-
ing. 
Don't stop your car to 
pick up strangers. • 
Report any criminal or sus-
picious activity to the Medi-
cal Campus Office of Secu-
rity, at its emergency num-
ber. 8-5000 (638-5000). 
For standard communica-
tion with the office, call 8-
4568 (638-4568). The secu-
rity office is located on the 
basement level of the 609 
Albany S l Building. • 
Now Serving 
Enjoy great tasting Pizza 
Hut Personal Pan Pizza 
without the wait! 
Chequers 
Boston University Ivledical Cam-
pus instmctional Building, Lower 
Level . 80 East Concord Street 
Stop by and purchase a 
Personal Pan Pizza 
and receive a FREE 
medium soft drink. 
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Employee program offers counseling and referral service 
Marcia Wagner, director of the Facidty/Stt^Assistance Program 
A s s i s t a n c e program 
continued from page 1 
for employees and their 
families seeking to come to 
grips with a personal, family 
or work-related problem. It 
also provides education and 
training for University manag-
ers and supervisors seeking 
skills for dealing with employ-
ees who are struggling with 
personal problems. Some-
times employees or con-
cemed family members seek 
out the counseling service at 
their own instigation. At 
other times, either co-workers 
or managers provide the impe-
tus. 
"The range of problems 
we deal with run the gamut," 
said Wagner. "They include 
stmggles with lifestyle issues, 
gambling and eating disor-
ders, alcohol and drug abuse, 
marital problems and work 
frustrations, amongst others," 
she said. 
"Most people who seek 
counseling are there to leam 
and to develop better coping 
skills," Wagner said. "It's not 
just an outlet for venting that 
someone can do with a friend 
or colleague. They're usually 
interested in their own growth 
or really hurting or somebody 
must have put a lot of pres-
sure on them to seek counsel-
ing. Talking with an impartial 
counselor can sometimes lead 
to the identification of the 
root of the problem," she said. 
'What emerges, often, is a 
much deeper understanding 
of what's going on." 
Wagner brings nearly two 
decades of experience in 
counseling individuals and 
families to her current role. 
For 12 years, she worked for 
the Chicago police depart-
ment, mnning a counseling 
program for police officers 
and their families. 
While she works with peo-
ple who often are suffering, 
she said she is grateful for the 
chance to help people through 
a difficult time. " I have the 
nicest job in the University," 
she said. " I have the opportu-
nity to get to know a wide 
range of people and to share 
something in their lives that is 
very important to them. 
"Boston University isn't 
just spread out physieally-I 
see every kind of person you 
can imagine." 
While the program serves 
all types of counseling needs, 
the development of work-re-
lated counseling programs 
stemmed from a need to ad-
dress problems of alcohol and 
dmg abuse at work. 
"The costs [of such behav-
ior] to the University are 
high," said Wagner. "Absen-
teeism, aecidents on the job, 
personality conflicts in the of-
fice—all of these lead to esca-
lating costs for the University-
and are an indication of under-
lying pain for individuals in-
volved." 
In work-related cases, it is 
sometimes a manager who de-
tects a drop in an employee's 
performance and advises coun-
seling, suspecting it is related 
to a personal problem. Often, 
however, it is co-workers, 
rather than managers, who ob-
serve that a colleague is dis-
tressed, and they often urge or 
advise these people to seek 
help. At other times, it is a 
family member who will 
contact Wagner to express 
concem about a relative who 
is a Boston University em-
ployee. 
One important benefit of 
the program, Wagner points 
out, is that she can serve as a 
referral resource for employ-
ees seeking specialized coun-
seling. "Looking in the 
phone book for a counseling 
service doesn't always land 
you with a person who will be 
best for you," Wagner said. 
"Because we know the re-
sources in the area, there's a 
good chance we'll be able to 
help people find a good match 
for themselves." 
Another important feamre 
of the program is that confi-
dentiality is maintained for the 
employee. "The primary ques-
tion people have is, 'Is any-
body going to know—is my 
boss going to know?'" said 
Wagner. '1 can assure them 
100 percent that if they didn't 
tell anybody, no one will 
know," she said. "The law re-
quires that all information be 
kept in strict confidence un-
less they sign a release. As an 
independently licensed social 
worker, the records have 
'privileged'status." • 
Contacting employee assistance program 
To call for advice or to schedule an appointment, people calling 
from the Medical Campus should call 8-4666. Those calling 
from off-campus should call 353-5381. Appointments are gen-
erally held Monday through Friday, between 9 a.m. and 5 p.m., 
though after-hours appointments can be arranged. 
Faculty and staff members and their families may contact 
the office directly. In addition, deans, directors and other man-
agers are encouraged to recommend the services to individuals 
with personal problems that interfere with job performance. 
Training sessions are offered to teach supervisors how to recog-
nize potential problems and make referrals. 
Carpooling incentive offered 
Preferential parking in 
Lot A and Lot C is now 
available to commuters 
to the Medical Center 
who carpool with one 
or more qualified peo-
ple. To register 
for this preferential parking plan, contact the Office of Park-
ing, located in the School of Medicine, (R-102), 
adjacent to the mailroom. For further information, 
contact Parking Transportation Coordinator Maureen 
Flaherty, at 8-7430 (638-7430). 
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Instmctional Building -Lower Level 
Monday-Thursday 7 a.m. to 5:45 p.m. 
Friday 7 a.m. to 3 p.m. 
The two menus presented below are alternated weekly at Chequers. The menu on 
the left Is for the week beginning Monday, Sept 13. The menu on the right is for the 
week beginning Monday, Sept 20. 
Every day! Tacos, Hot Dogs, Chili Dogs & Pizzeria Uno 
Monday 
Soup of die Day 
Deli Special 
Chinese 
Hot Enire 
Pizza Special 
Tuesday 
Soup of the Day 
Deii Special 
Chinese 
Hot Entree 
Pizza Special 
Wednesday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Thursday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Friday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Cream of Broccoli 
Hot Roast Beef 
Chicken with Peanuts 
Stir Fried Vegetables 
Baked Potato Bar 
U S 
3.65 
3.65 
2.95 
P-1.25,T-2.50 
Broccoli, Mushroom & Feta 2.25 
Thrkey Noodle 
Hot Roast Turkey 
Garlic Shrimp 
Stir Fried Vegetables 
Beef & Bean Burrito 
Tex Mex 
Beef Barley 
Hot Corned Beef 
Szechuan Beef 
Stir Fried Vegetables 
Veget Lasagne 
Sausage & Mushroom 
Vegetarian Vegetable 
Hot Roast Beef 
Shrimp Fried Rice 
Stir Fried Vegetables 
Steak &Cbeese Sub 
Three Cheese 
Clam Chowder 
Hot Pastrami 
Hunan Chicken 
Stir Fried Vegetables 
Fettucini Aifiedo 
Bacon & Pineapple 
135 
3J6S 
3.95 
i95 
230 
235 
135 
3.65 
3.75 
Z95 
3.00 
235 
135 
335 
3.95 
Z95 
Z75 
Z25 
135 
335 
3.65 
Z95 
Z95 
Z2S 
Monday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Tuesday 
Soup of the Day 
Deli Special 
Chinese 
HotEnhee 
Pizza Special 
Wednesday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Thursday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Friday 
Soup of the Day 
Deli Special 
Chinese 
Hot Entree 
Pizza Special 
Chicken & Rice 
Hot Roast Beef 
Stir Fried Chicken 
Stir Fried Vegetahles 
Tortellini Aifiedo 
Pepperoni, Onion, Bik. Olive 
Tomato Soup 
Hot Roast Turkey 
Spinach & Cheese Egg Rolls 
Stir Fried Vegetables 
Teriyaki Chicken SW 
Garlic 
Minestrone 
Hot Corned Beef 
Pork, Green Beans & Tofii 
Stir Fried Vegetahles 
Baked Potato Bar 
BBQ Pizza 
Chicken Gumbo 
Hot Roast Beef 
Curry Chicken 
Stir Fried Vegetables 
Linguini & Meatballs 
Hamburg 
Manhattan Clam Chowder 
Hot Pastrami 
Sweet & Sour Shrimp 
Stir Fried Vegetables 
Broccoli Cbeese Fish 
Bacon & Pineapple 
135 
335 
335 
Z95 
3.00 
Z25 
135 
3.65 
Z95 
Z95 
Z95 
Z25 
135 
335 
3.75 
Z95 
P-135,T-Z50 
Z25 
135 
335 
3.65 
Z95 
Z95 
Z25 
1.65 
3.65 
3.95 
Z95 
3.00 
Z2S 
CHEQUERS also offers a continental breakfast, including pastries, bagels, donuts, fruit, juice 
and coffee. Cookies and other dessers are offered as well. 
For further information, contact, Andy Durmis, manager at 638-4146 (8-4146). 
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